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Our approach
and outcomes
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asic Theorles pr1nc1ples and what we learn from
‘research. Our work is science (based on proven theories),
“but the work of making these theories come alive
and using them to make a difference in the lives of
vulnerable children and families is art.

-Our continued learning about attachment, trauma,
child development, family systems and neurobiology
supports us to provide an effective approach tochild

_andrelationships.




Attachment theory_

Trauma theory_

Child development

theory_

The following are the key theories
Stand’s work is based on:

Our-early experience of attachment
is the foundation stone for the rest theory_
of our lives. It impacts on our beliefs,

emotions, behaviours and relationships

and our Understanding of right and

wrong. Being effective with maltreated

children and their families requires

clear understanding of what healthy

and disrupted attachment looks like.

Facilitating the development of healthy

attachment with children and their

parents/caregivers involves the

establishment of healing relationships

that include trust, empathy, safety,

dependability and appropriate boundaries.

Abuse, neglect and disrupted attachment
are traumatic experiences that cause
distress to the mind, body, spirit and
identity of children. Trauma results in
anxiety, depression, dissociation, shame
and the stress response (fight, flight or
freeze), which in turn leads to long-term
health problems. Being effective depends
on understanding developmental trauma
and its impact and knowing how to
restore a child's sense of self, develop
heathy attachment styles, achieve
self-regulation, develop helpful beliefs
and acquire hope for the future.

Neuroscience_

Family systems

Having a child development perspective
enables us to understand that the emotional
and cognitive stage a child is at when the
relational trauma occurs determines the
child’s reaction and the likely impact or
consequences. It also helps us understand
that our interventions must be designed

to be sequential and developmental

— creating a therapeutic foundation of
belonging, developing independence
though choices, setting and achieving
goals, mastering skills, and integrating
transformative healing experiences.

Children and their families must be
understood in the context of the systems
that influence their lives. Family systems
thinking requires us to understand not
only the current family systems but also
the family systems that went before,
alongside an understanding of systems
external to the family such as health,
education and other social services,
social networks and community resources.
Systems thinking also reminds us that
we need to focus on the ways in which
family members interact with each other
as well as how the family interacts with
external influences.

Our early experience of attachment
significantly affects the wiring of the brain.
Maltreatment and relational trauma trigger
alarm reactions, altering the neurobiology
of the brain and central nervous system.
Traumatised children and often their
parents can have impaired wiring in the
brain’s limbic system and altered levels

of stress hormones. This is what causes
the anxiety, depression and self-regulation
problems they encounter. Being effective
requires us to know how to rewire

the limbic system and reduce the
biochemistry of stress.



The New Zealand Government promotes the use of science for
improving results, and rightly so. Science is a process of forming

a hypothesis and starting down a pathway. Frequently, you then
find yourself on a different road. If you make no mistakes, you are
not engaged in science. If you do nothing when you recognise your
original misconceptions, you are a poor and dangerous practitioner.

Stand strives to base its practice on the best truth of the time, and
we continuously modify our work as new knowledge emerges from
research and from our own practice.

We pride ourselves in constantly seeking new insights, and we
use our courage and vision to challenge conventional beliefs and
practices in an effort to better the lives of our most vulnerable
children and families.

We stand in awe of the courage that we see every day as children
engage with us to explore and reframe past pain and work so hard
to heal, learn and grow.

We also give special recognition to the parents/caregivers we work
with who often have known enormous suffering themselves and yet
show the gold standard of courage when they bare their lives, hearts
and souls to help their wounded children.

We stand
with courage

THE GOLD STANDARD FOR TRUTH IS THAT AN IDEA
FROM ONE FIELD FITS WITH IDEAS DRAWN FROM
OTHER REALMS OF EXPERIENCE.

Brendtro, Mitchell and McCall 2009



HIHIRI TE MAHARA
MAHARA TE MANAKO

FROM THE CONCEPTION THE INCREASE
- FROM THE INCREASE THE THOUGHT
- FROM THE IHOUGHT THE REMEMBRANCE
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In our work, Stand uses the
Circle of Courage® model.
This model portrays four
universal growth needs of all
children: belonging, mastery,
independence and generosity.
When these needs are met,
children thrive and grow. This
philosophy emerged from a
collaboration between Dr Martin
Brokenleg and Dr Larry Brendtro
who studied how traditional
indigenous cultures were able
to rear respectful, responsible
children without resorting to
coercive discipline. The model
weaves together indigenous
knowledge, resiliency research
and practice wisdom. Because
the model recognises that
children’s emotional and
behavioural problems are
maladaptive coping strategies
resulting from trying to meet
the challenges of theirlife .-
circumstances, it does not -
label the child as the problem

Dr Martin Brokenleg suggested

that what indigenous cultures
share in common isa deep .
respect for children —they see
children‘as sacred. In these
‘cultures of respect’, small
children watch others work
and get to help with small tasks

as soon as they can master them.

They have many mothers, fathers
and grandparents, and they are
immersed in constant interaction
with'adults. In our society,
children’s needs are not high on
the priority list compared to the
drive to accumulate money and
material things. Children are not
included in the social world of
adults, and very early in life,
they are “confined to artificial
communities of the immature”
(Brendtro Mitchell and

McCall 2009).

Children are hard wired to seek-
attachment and learning from
adults. If they do not receive

it from adults, they will seek -
to understand life and how

to live it from immature peers.

In cultures of respect, raising
" children is everyone's
responsibility, and children
form intimate bonds across

o f+
A , -
generat|0ns nildrer )"
not to sing their own praises,
differences and mastery are
celebrated and work.done is *
appreciated. Children are tau
to compete with others, not
against others
children is Very rare because
adults and chlldren' share mutual
respect, and children are treated

as full&;mzens and ,responsnble

do not'need to-be coerced —
their strong attachment to others
guides their behaviour.

How often in our world do we see
children deprived of any opportunity
to be generous with others, to
make-a meaningful contribution

in their home.or community’r’
Cultures of respect immerse
children from-an early age in

acts of generesny, ’tﬂ(lng care

~ Stand's Children’s Villages are

“designed to provide a culture

of respect so that children can
experience an immersion that
rewires the limbic system in
their brain and reduces the
biochemistry of stress.

We are deeply indebted to our
Kahui Kaumatua and our Maori
practitioners who perhaps have
a more sophisticated practice
knowledge and understanding
of what supports a child to heal
and grow than some of the
perspectives captured in our

' —western scLeptlﬁc theorles

V,,‘[ole‘nce towards r

~members of tlle.mbe ‘Children.. by
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STATISTICS FOR 2014/15

with the next
generation

We stand

IF WE ARE FACING IN THE
RIGHT DIRECTION, ALL WE HAVE

TO DO IS KEEP ON WALKING.

STAND

CHILDREN’S
SERVICES

RECIEVED

STAND

CHILDREN’S
SERVICES

PROVIDED

L

Buddhist saying

2984

new referrals
for the year and
worked with

3,821

children and
their families
throughout
the year

103,570

hours of social
work services in
the community

46,122

residential days

99%

of parents surveyed
were satisfied with
the services provided
and the outcomes
achieved, and of these,

967

were highly satisfied

e

schools were
provided
with a school
social worker

977

of children surveyed
in the last year sdid
they were happy with
their service and
what was achieved

1007

of referral agents
and 96% of schools
surveyed were
satisfied with the
services provided

and the outcomes
achieved, and of
these, 95% and

72% respectively
were highly satisfied

15



Every
child has a story

A STORY

THEIR
DISTRESS

to tell

607

of children are
assessed as medium
to high risk

657

of children have
difficulty with
self-requlation

52%

of children are
exhibiting alienation
and rebelliousness

§52%

of children are
displaying
antisocial behaviour
and hyperactivity

65

of children are
diagnosed with chronic
health, mental health
or developmental
disabilities

42%

of children have

two or more chronic
health, mental health
or developmental
disabilities

45%

of children have a
diagnosed mental
health disorder

30%

of children have
a developmental
disability

A STORY OF THEIR
SCHOOLS’ INABILITY
TO PROTECT

FROM HARM

40%

of children
were failing
at school

41%

of children were
experiencing peer
rejection and
bullying at school

357

of the children’s
schools were

having difficulties
managing the
children’s behaviour

52%

of children
are Maori

A STORY OF THEIR
EXPOSURE TO RISK
IN FAMILY

AND COMMUNITY

42%

of children are from
single-parent families

667

of parents
experience
difficulties
with discipline

43%

of families have
experienced recent
traumatic events

45%

of parents have
relationship
problems or a family
history of abuse

42%

of parents have
low educational
achievement

66"

of parents are on a low
wage or a benefit, and
49% are struggling
with socio-economic
disadvantage

2%

of families live in
communities where
there are poor
housing conditions,
neighbourhood crime

and violence, a lack
of attachment and
social and cultural
discrimination

64”%

of children
are male

o

J

367

of children
@re female

11%

of children are
5-7 years old

offehildren are
8-10Wears old

£

Tl
il

46"
of children u'_;e
11-13yearsold

39%

are NZ European

40 @

come from
Pacific
cultures

__.2%_

coffie from Other
cultures including
Indian, South-East
Asian, Asian and
other European




OUR VISION AND
STRATEGIC INTENT

We stand
for a world strong
with children

THE GREATEST TOTARA
WAS ONCE A LITTLE SEED
WHO HELD ITS GROUND.

Author unknown

OUR VISION

A world strong with children. We stand together to bring
hope to New Zealand's mostvulnerable children. We.help
children and their families to stand up and be strong.

We stand against isolation and fear. We take a stand,
acting with urgency to deliver solutions thatmake

a child’s world a safer, happier and healthier place.

We nurture the dreams and aspirations of our nation's
children, allowing them to find their tirangawaewae -
their place to stand.

18

To transform the lives of children and young people

aged 5tol2 who are at significant risk of harm to their
wellbeing as a consequence of the environment in which
they are being raised and their own complex needs.

For each child, we seek to develop their capacity to live in
healthy, hopeful relationships with others. On this depends
all of the other necessary outcomes that contribute to their
ability to enjoy life and reach their potential.

19



OUR VALUES

Our success in working with children is based on our deep
commitment to being child centred, family respectful,
trauma aware, solution focused and culturally competent
in all that we do.

20

Make a
stand
with us

TURANGAWAEWAE... IS THE FOOTSTOOL.
THE PLACE WHERE SHE/HE BELONGS,
WHERE THE ROOTS ARE DEEP. FROM
THIS TURANGAWAEWAE, A PERSON CAN
MOVE INTO ANY GIVEN CONTEXT, INDEED
THE WORLD, KNOWING THAT SHE/HE IS
SURE OF HER/HIS IDENTITY AND IS NOT
AFRAID TO MAKE A STAND.

Pere 1991
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OUR APPROACH
AND OUTCOMES

OUR APPROACH

Our strategic intent is to ensure
lasting outcomes for all vulnerable
children using a partnership
approach with every organisation
active and interested in making
New Zealand a safer, healthier
and happier place for our children.

The focus of our work is to
provide nationwide services
that protect our most vulnerable
children from further trauma,
support their recovery and
enhance their wellbeing.

Stand Children’s Services are
therefore structured to achieve:

# reducing risk and increasing
protection for children through an
intensive wraparound multisystemic
approach to change within the
family and community of the child

# supporting children's recovery
and improving the wellbeing of
children through the provision of
an integrated therapeutic care
and education service.

Three principles underpin
our approach:

1. Harm caused by relationships
is best healed by relationships.

2. A child's home and family,
school and teachers,
neighbourhood and friends
all play a critical role in a
child's world, and each
system requires attention
to improve a child's quality
of life.

3. Transformative environments
that provide therapeutic
relationships and experiences
of belonging, mastery,
independence and generosity
are quicker and more effective
for a child's journey of recovery.

22

OUR OUTCOMES

In everything we do, our efforts
are focused on achieving and
measuring the following outcomes:

# Children are safe in their home
and school.

# Family functioning is improved.

= Children’s mental, emotional
and physical health is improved.

@ Children's and parents’
social problem-solving ability
is increased.

® Children’s antisocial and
at-risk behaviour is reduced.

B Children’s engagement with
learning is improved.

Stand Children’s Services

are trauma informed, meaning
that delivery is grounded in

an understanding and
responsiveness to the impact

of trauma that emphasises
physical, psychological and
emotional safety for children

and creates opportunities for
them to rebuild a sense of control
and empowerment and rediscover
a love of relating and learning.

Stand acknowledges that families
with multiple and complex
problems are also often situated
within a wider context of poverty,
disadvantage, isolation and
exclusion and that this has
significant ramifications for

the intensity and complexity of
service delivery. We know that
we need to continue to advocate
for solutions to socio-economic

deprivation and disadvantage
while also doing what we can
to promote resiliency and build
parenting capacity.

We also know that, while we
continue to have children who
are exposed to abuse and
neglect, we all must learn what
works best to respond effectively
to the enormous and distorting

emotional damage done to their::

young minds. Only if we can
create genuine recovery for this
group of children will we protect
future generations through
enabling children of promise

to achieve in life and become
successful parents in their

own right:
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Thank you Stand staff for your genuine, helpful and prompt services... He is one
of four who have been placed in charge of the end-of-year school journal... Our
grandchild has received a school-based award for leadership within the school
as well as a trophy for leadership with the school kapa haka group... Both boys

are a very active part of our lives now and are being very helpful as we now have

a business we run from e, and we could not do as well as we are without
the boys... Our grandson is now 2 years ahead of his age in reading and he is
now ahead of his age for maths, which is great because he used to hate maths.

The staff are absolutely wonderful and have gone out of their way to help... Keep
up the good work, folks. Our tamariki have had a ball... Everything is all good

in our family with my children. On behalf of my husband and our kids, | would
like to say thank you for your support. May God bless you all... There was a

very positive change in the boys that impacted directly on the whole family.

The boys have tools that they can utilise when needed and may need to do so
independently in their future. Great job — many thanks!... Without your services,

I'm not sure what | would do. It gave me so much relief. | am totally happy, and

| cannot express my appreciation. A heartfelt thank you... Can't wait to “STAND"
with you all in future, so very grateful for all of your positive input into the future
and wellbeing of our children! Thank you his is a very valuable service that
gives us a huge peace of mind knowing that our child is safe and well cared for...
All the staff at Stand are extremely professional and more than helpful. Their
friendly manner makes you feel very much part of their family... Since our child
attended Stand, her confidence has sky rocketed, she no longer needs to use
Pull-Ups, she is a lot happier in herself... We would like to thank you for the
amazing work you have done with our son. No doubt, there were challenges

for you all, but to see and hear him with the tools and skills and words to
combat a lot of what he has been through, | would personally like to thank you
on behalf of our whanau... Your services have been great! Thank you... She had
a fantastic time at the village and has come back in with lots of confidence. She
is a starllll... Thank you for the wonderful programme you have facilitated...
Please pass on our thanks to all her teachers and the amazing staff at the village
who make the stay so special. The transition back to school has been smooth
and seamless!
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We must...

TENA KOUTOU, TENA
KOUTOU, TENA
KOUTOU KATOA.

TALOFA LAVA, KIA

ORANA, FAKAALOFA

LAHI ATU, MALO E
LELEI, BULA VINAKA,
TALOHA NI, WARM

PACIFIC GREETINGS

If there was ever any doubt of how committed Stand staff are to their
work, this past year proved that our work is not for the faint of heart.
Although the organisation has endured many challenges in recent years,
this past year was especially challenging.

For most of the Stand team, their work is much more than a job. It is a
career choice driven by a thirst for justice, knowledge and understanding
of what works to make a real difference in the lives of our most vulnerable
children and their families. The theme of this year's annual report —
Stand Up — speaks to the passion, purpose and perseverance that staff
have to demonstrate every single day to respond to the challenges we
face in our work to protect children and their families from further
trauma, support their recovery and enhance their wellbeing.

It's amazing how much can change in the course of a single year. When
the year began, we had just celebrated the opening of our new facility in
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Christchurch, and as the year
closed, we were planning the
introduction of our new client
database and a new Family
Therapy Service.

Prime Minister John Key's state of
the nation speech on 28 January
2015 stated that “New Zealand is
in good shape and getting better.
We are making great strides
towards building a stronger,

more prosperous country — a
country where we can have a
great lifestyle and earn a good
income that compares well with
the rest of the world... The
economy is growing, employment
is increasing and wages are
rising... We're making good
progress in areas like welfare,
education and law and order, to
help improve the lives of New
Zealanders and their families.” He
also stated that the “progress is
due to the hard work and positive
attitude of New Zealanders”. It
would be fair to say that, although
our staff have contributed their
hard work and positive attitude,
they are yet to share in this
growth and prosperity, and their
wages remain inadequate for the
competencies and capabilities
they are being asked to deliver.

With the recent release of the
Productivity Commission’s report,
we are now seeing the very real
possibility of our social services
becoming privatised and for-profit
organisations playing a major role
in the sector. Missing from the
report is any real recognition that
current NGO contracting and
funding structures are leading to
major problems of job insecurity,
inadequate and inequitable pay
rates and lack of sufficient
investment in building workforce
competency. It is these things that
are the real barrier to achieving
successful outcomes for our most
vulnerable populations.

For iwi and NGO providers to
achieve real outcomes with our
most vulnerable children and
families, we need highly trained,
secure workers on adequate pay.
Until this inequity is addressed,
we will struggle to provide social
protection to these children

and families.

We in the NGO sector had

all hoped that the Productivity
Commission's report would have
highlighted this fact, so its release
has simply felt like yet another
ordeal in a year that has been
marked by unprecedented
demands, challenges, issues

and stresses.

In Stand, staff shortages have
continued to demand much of our
time and attention throughout the
year. Regional managers and staff
have found themselves coping
with ever-increasing workloads,
significantly more overtime and
the continued struggle to do more
with less.

It has been said that the only
constant in our world today is
change. As we look back at our
nearly 100 years of operation,
we would have to agree. Today,
our service is larger and more
complex than the one created

in 1919 to improve child health,
but we believe that, for all the
differences in scope and scale,
those community-minded
individuals who founded our
organisation would immediately
recognise Stand’s services today
by our mission and objectives.

Since our founding, our focus
has been to create positive
change for children. Our services
today tackle some of the most
challenging and toughest family
troubles in our community that
often lead to family breakdown:
domestic violence, child abuse
and neglect, drug and alcohol
abuse and the impact of poverty
and financial instability. In this
last year, we helped more than
3,800 children to be safe,
recover from trauma caused

by maltreatment and improve
their wellbeing. We helped

their families to become better
parents/caregivers and focused
on preserving family as the best
place a child can learn to belong,
thrive and achieve.

We are proud of our achievements
over the last year and confident
that our organisation, including
our new Family Therapy Service,
will continue to be an agent of
positive change in the year ahead.
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ACHIEVEMENTS
FOR THE
PAST YEAR H

= Signed a new Integrated
Outcomes Agreement with
Ministry of Social Development
(MSD) and Ministry of Education
including a new Stand for
Children Service Specification.

= One of six Community
Investment Trials. The purpose of
the trials was to improve MSD's
understanding of the capability
development required to support
a transition to purchasing for
outcomes.

< Appointed as NGO
Representative on the Expert
Advisory Group supporting the

Children’s Action Plan Directorate.

=+ National Social Work Advisor
appointed to the Children’s
Workforce Advisory Group.

< Continued support to the
development of the Care
Strategy as a member of the
Child, Youth and Family
NGO/Iwi Advisory Group.

-+ Regional Manager from
Midland completed two terms
as the Chair of the Social Work
Registration Board.
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- Provided a submission to the
Productivity Commission’s More
Effective Social Services Inquiry.

<+ Responded to Treasury's
Request for Information (RFI) to
help identify what the government
could do to make the biggest
difference for the hardest to
reach children and their families.

-+ Contributed to the
development of an NGO
advisory group for Superu.

-+ Received a funding grant from
the Capability Investment Fund

supporting the transition/migration

from our current client database
and the development of a new
client database.

-+ Established a new MSD
funded YWISS service in
Dargaville High School.

=+ Established a new Red
Cross-funded contract to
deliver School Social Work
Service in Christchurch.

Designed and implemented
our new Kakahu Assessment/
Qutcomes Framework.

=+ Kahui Kaumatua signed off
the Tu Maia Whanau Bicultural
Outcomes Framework.

=+ \Welcomed our new
iwi-appointed Kaumatua for
Stand’s Midland Region.

-+ |Launched our new Penelope
client management database for
all Stand’s services.

<+ Reviewed and improved our
screening tools for child safety
and intimate partner abuse.

<+ Reviewed and improved our
Professional Supervision and
Registration Policies.

- Introduced and trained staff
in new screening tools for drugs
and alcohol use (child and adult)
and screening for low mood
(child and adult).

- |Introduced and trained staff
in new protocol for managing
self-harm.

-+ Continued to support
placements for social work
students throughout Aotearoa.

PATIENCE AND PERSEVERANCE
HAVE A MAGICAL EFFECT BEFORE
WHICH DIFFICULTIES DISAPPEAR

AND OBSTACLES VANISH.

Marin Wright Edelman

= forchildren.co.nz

-+ Continued to grow our
relationship with the University
of Copenhagen for whom we
provide social work placements
for their students.

-+ Successfully concluded our
collective negotiations with the
PSA, continuing a strong
partnership for quality.

-+ Partnered with health providers
and gained significant improvement
in access to health services

for children engaged with Stand

— aural, oral, vision, dental,
orthodontic and general health.

=+ Continued centralisation
efficiencies particularly in the
ICT area.

-+ |ntroduced Theraplay, with staff
in each region working towards
group theraplay certification.

-+ Board funded a new role of
National Theraplay Coordinator
for 1 year to promote and integrate
the programme into practice.

-+ Annie Keirmaier — trainer with
the Theraplay Institute in the USA
— visited New Zealand and
provided pro bono training and
supervision for trainees, further
solidifying the relationships with
Stand Children’s Services and
the Theraplay Institute.

-+ Continued professionalisation
of the workforce with many staff
gaining NGO study awards and
social work staff gaining full
registration with the SWRB.

-+ Staff received training in
Circle of Courage Responsibility
Pathways training, Non-violent
Crisis Intervention (NCI) training,
NCI Trauma Informed Care
training, Residential Child and

Youth Care Professional
training (RCYCP), Seasons
for Growth training, Child
Protection Certificate,
Supervision for Supervisees
training and Supervision for
Supervisors training.

-+ Continued to develop our
nationwide network of NCI
regional trainers and Seasons
for Growth facilitators. We now
have five RCYCP trainers
certified to run the RCYCP
training throughout the regions.
Two of our staff attended RAP
training with Dr Larry Brendtro
and are now certified to facilitate
the programme in their regions.

-+ National Social Work Advisor
presented at the ACCAN 2015
Conference on ‘The Sphere
Model: Assessing the Impact

of Trauma'.

-+ Successfully fundraised and
built a new learning space at

the East Coast Children’s Village
in Gisborne.

-+ Completed the refurbishment
of our Children’s Village in our
Southern Region.

-+ Opened a new infant
playground attached to our Family
Development Unit at the Auckland
Children's Village. This was kindly
donated by the family of the late
Dr Williams who volunteered a
day a week at the Children’s
Village for over 30 years.

-+ Successfully launched another
NZ Post Health Stamp campaign
hosted by the Hon Anne Tolley

in Gisborne.



IT ALWAYS SEEMS
IMPOSSIBLE UNTIL
IT’S DONE

Nelson Mandela

B forchildren.co.nz

CHALLENGES
FOR THE
PAST YEAR

« Experienced increasing
intensity of need and complexity
of cases across all services,
putting strain on caseloads.

=+ Worked hard to develop
initiatives to improve the
confidence and competence
in our staff to respond to the
increased intensity and
complexity of cases.

= The need for input from the
NGO sector into government
initiatives significantly increased
workloads and drew on much
needed operational resources.

= Struggled to find ways to
acknowledge, reward and
motivate our staff in a high-
stress environment with no
increase in contract funding.

- Staff turnover and
recruitment issues resulted
in staff shortages, increased
overtime and increased
stress on leadership and
frontline staff.

= Supporting staff with study
and gaining qualifications and
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registration while managing
consistency of service delivery
placed stress on leadership
and relied on staff not studying
to be generous.

-+ The impact of the
government's focus on improving
the public service saw many staff
in MSD coming and going, acting
in roles for short periods, moving
in and out of teams.

-+ Supporting the government
and sector development by
creating and commencing
implementation of a solution to
keep the expertise of Relationships
Aotearoa clinical staff available

in the sector was immensely
challenging while ensuring
continuity of services and the
launch of our new client database.

-+ Looking for ways to meet the
need for facility replacement in
three of our Children’s Villages
and the continued investment
required by our Board in capital
items such as vehicles and our
IT fleet continued to challenge
the Board.

Although there have been many
challenges this past year, there
have also been many sources
of inspiration. Some of that
inspiration is evident in the
accomplishments of the
organisation, but for us, the
greatest source of inspiration

is our staff.

We have heard incredible
stories of how our staff are
achieving outcomes in the most
complex of cases, enriching their
communities, pioneering service
design, researching and sharing
knowledge and supporting each
other, all while ensuring children,
families and schools continue to

receive the best possible services.

Our staff personify what it means
to have a passion for social
change and that protecting
children from further trauma,

supporting their recovery and
enhancing their wellbeing is the
single guiding purpose behind
what we do. Most importantly,
they demonstrate in everything
they do that, with perseverance,
we can overcome virtually any
challenge and achieve anything
we set our mind to.

They are, and will continue
to be, the role model of hope.

On behalf of our entire
organisation — our staff, Board

of Trustees and the thousands
whose lives are changed every
year, we thank you for everything

you do to make our work possible.

We hope that you enjoy reading
more about the work we do and
look forward to working with you
in the future.

]
WAYNE CHAPMAN
CHAIRMAN

==

EHA
FIONA INKPEN
CHIEF EXECUTIVE
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SUMMARY OF
FINANCIAL STATEMENTS

®0

CONSIDER THE
POSTAGE STAMP:
ITS USEFULNESS
CONSISTS IN THE
ABILITY TO STICK TO
ONE THING TILL IT
GETS THERE.

Josh Billings

These summary
financial statements
were authorised

for issue by the
Foundation Board
of Trustees on

4 September 2015.

NOTES

The information in these summary financial
statements has been extracted from the full
financial statements authorised for issue by
the Board of Trustees on 4 September 2015.
No information extracted from the full financial
statements has been restated or reclassified.
The full financial statements were prepared
in accordance with New Zealand generally
accepted accounting practice. They comply
with New Zealand equivalents to International
Financial Reporting Standards and other
applicable Financial Reporting Standards,
as appropriate for Public Benefit Entities.
The Foundation has not made an explicit
and unreserved statement of compliance
with International Financial Reporting

1 O Standards in its full financial statements.
+ C The full financial statements were audited

by Ernst & Young, and an unqualified

With clear, unpolluted skies, an opinion was issued on 4 September 2015.
outdoor lifestyle, ozone depletion, These summary financial statements have
and a latitude that puts us close been examined by the auditor for consistency
to the sun in summer, ‘Being with the full financial statements and an
SunSmart’ is an important part unqualified opinion issued. The summary
of the New Zealand way of life. financial statements, do not provide

complete information and should be read
New Zealand Post has been a proud in conjunction with the full financial

supporter of the Children’s Health Camps statements, which can be obtained from
throughout the country since 1929. The Stand Children’s Services — Tu Maia
10-cent surcharge on each stamp will go Whanau, P O Box 12-547, Wellington.
directly to Stand Children’s Services Tu Ma

ia Whanau to aid the valuable service it

provides to children and their families in

need around New Zealand.

POST
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Building a better
working world

INDEPENDENT AUDITOR’S REPORT
To the Trustees of Stand Children’s Services — Tu Maia Whanau, the trading name for
Children’s Health Camps — The New Zealand Foundation for Child and Family Health
and Development (the Foundation).

The summary financial statements on pages 35 and 37 to 43, which comprise the
summary statement of financial position as at 30 June 2015, the summary income
statement, summary statement of comprehensive income, summary statement of
changes in equity and summary statement of cash flows for the year then ended,

and related notes, are derived from the audited financial statements of the Foundation
for the year ended 30 June 2015. We expressed an unmodified audit opinion on those
financial statements in our report dated 4 September 2015. Those financial statements,
and the summary financial statements, do not reflect the effects of events that occurred
subsequent to the date of our report on those financial statements.

The summary financial statements do not contain all the disclosures required for full
financial statements under generally accepted accounting practice in New Zealand.
Reading the summary financial statements, therefore, is not a substitute for reading
the audited financial statements of the Foundation.

This report is made solely to the Foundation’s Trustees, as a body, in accordance
with the Trust Deed. Our engagement has been undertaken so that we might state
to the Foundation's Trustees those matters we are required to state to them in our
report and for no other purpose. To the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than the Foundation and the
Foundation’s Trustees as a body, for our work, for this report, or for the opinions
we have formed.

TRUSTEES’ RESPONSIBILITIES

The Trustees are responsible for the preparation of summary financial statements in
accordance with FRS-43: Summary Financial Statements.

AUDITOR’S RESPONSIBILITIES

Our responsibility is to express an opinion on the summary financial statements based
on our procedures, which were conducted in accordance with International Standard
on Auditing (New Zealand) (ISA(NZ)) 810, “Engagements to Report on Summary
Financial Statements.”

Other than in our capacity as auditor we have no relationship with, or interest in,
the Foundation.

Partners and employees of our firm may deal with the Foundation on normal terms
within the ordinary course of trading activities of the business of the Foundation.
OPINION

In our opinion, the summary financial statements derived from the audited financial
statements of the Foundation for the year ended 30 June 2015 are consistent, in all
material respects, with those financial statements, in accordance with FRS-43.

M" 4 SEPTEMBER 2015
Wellington

SUMMARY INCOME STATEMENT

for the year ended 30 June 2015

2015 2014
NOTES $000 $000
Income
Contract with Ministry of Social Development 14,436 14,436
Other contracts 3,841 3,765
Other income 1,207 3,392
Realised/unrealised gain on investments 1,185 950
Total income 20,669 22,543
Less expenses 4 21,418 21,432
Net profit/(deficit) (749) 1,111
SUMMARY STATEMENT OF COMPREHENSIVE INCOME
for the year ended 30 June 2015
2015 2014
NOTES $000 $000
Profit for year (749) 1,111
Other comprehensive income
Revaluation gain on land and buildings 13,062 -
Other comprehensive income for the year 13,062 -
Total comprehensive income for the year 12,313 1,111
SUMMARY STATEMENT OF CHANGES IN EQUITY
for the year ended 30 June 2015
RETAINED REVALUATION
EARNINGS RESERVE Total
$000 $000 $000
At 1 July 2014 27,998 16,517 44 515
Net profit/(deficit) (749) - (749)
Other comprehensive income - 13,062 13,062
Total comprehensive income/(loss) (749) 13,062 12,313
At 30 June 2015 27,249 29,579 56,828
At 1 July 2013 26,887 16,517 43,404
Net profit 1,111 - 1,111
Other comprehensive income - - -
Total comprehensive income 1,111 - 1,111
At 30 June 2014 27,998 16,517 44,515
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SUMMARY STATEMENT OF FINANCIAL POSITION
as at 30 June 201§

2015 2014
$000 $000

Current assets
Cash and cash equivalents 625 958
Other current assets 696 287
Total current assets 1,321 1,245
Non-current assets
Long-term investments 7,213 7,198
Property, plant and equipment 52,325 39,497
Intangible assets 303 119
Total non-current assets 58,841 46,814
Total assets 61,162 48,059
Less liabilities
Total current liabilities 4,334 3,544
Total non-current liabilities - -
Net assets 56,828 44,515
Represented by:
Revaluation reserves 29,579 16,517
Retained earnings 27,249 27,998
Total equity 56,828 44,515

For and on behalf of the Board of
Trustees who authorised the
issue of these summary financial
statements on 4 September 2015.
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WAYNE CHAPMAN
CHAIRMAN

EHE
FIONA INKPEN
CHIEF EXECUTIVE
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SUMMARY STATEMENT OF CASH FLOWS

for the year ended 30 June 2015

2015 2014
$000 $000
Cash flows from operating activities
Cash was provided from:
Contract income 18,463 18,137
Other income 1,350 3,273
19,813 21,410
Cash was applied to:
Payments to suppliers and employees 19,613 19,799
Other payments 272 263
19,885 20,062
Net cash inflow/(outflow) from operating activities (72) 1,348
Cash flows from investing activities
Cash was provided from:
Investment proceeds 3,000 -
Sale of property, plant and equipment 1 1,461
3,001 1,461
Cash was applied to:
Investments purchased 1,830 -
Purchase of property, plant and equipment 1,432 8,401
3,262 8,401
Net cash inflow from investing activities (261) (6,940)
Net increase/(decrease) in cash held (333) (5,592)
Opening cash brought forward 958 6,550
Closing cash carried forward 625 958
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NOTES TO THE FINANCIAL STATEMENTS

Reporting entity

The financial statements presented here are for the reporting entity Stand
Children’s Service - Ta Maia Whanau. This is the trading name for Children’s
Health Camps - The New Zealand Foundation for Child and Family Health
and Development (‘the Foundation’), a charitable trust incorporated under the
Charitable Trusts Act 1957. The Foundation is not a qualifying entity under
the differential reporting framework. The summary financial statements are
for the Foundation as an individual entity.

. Summary of significant accounting policies

Current year and comparative figures

The current reporting period is the 12 months from 1 July 2014 to 30 June 2015.
Both the functional and presentation currency of the Foundation is New Zealand
dollars (8). All values are rounded to the nearest thousand dollars ($000) unless
otherwise stated.

Basis of preparation

These are summary financial statements of the Foundation and comply with
FRS-43 Summary Financial Statements and New Zealand generally accepted
accounting practice as it relates to summary financial statements as appropriate
for public benefit entities. The financial statements have been prepared on a
historical cost basis, except for land, buildings, derivatives and long-term
investments, which have been measured at fair value.

Cash and cash equivalents

Cash and cash equivalents in the statement of financial position comprise cash
at bank and short-term deposits with a maturity of 3 months or less that are
readily convertible to known amounts of cash and that are subject to an
insignificant risk of changes in value.

Contract income

Contract revenue is recognised and measured at the fair value of the consideration
received or receivable to the extent it is probable that the economic benefits will
flow to the Foundation and the revenue can be reliably measured.

Salaries and wages

Gross salaries and wages payable to Foundation employees are recognised as
expenses, with the deductions from the employees’salaries for board and
lodgings separately recognised as revenue.

Property, plant and equipment

Land and buildings are measured at fair value based on a periodic valuation
performed by external independent valuers, less accumulated depreciation

on buildings. Valuations are performed at least triennially but more regularly
where there are indications that the value may have significantly changed since
the last valuation.

Property, plant and equipment are recorded at historical cost, including costs
directly attributable to bringing the asset to its working condition, less any
accumulated depreciation and any accumulated impairment losses. Such cost
includes the cost of replacing parts that are eligible for capitalisation when the
cost of replacing the parts is incurred. All other repairs and maintenance are
recognised in profit or loss as incurred.

Investments

Investments and financial assets in the scope of NZ IAS 39 Financial Instruments:
Recognition and Measurement are categorised as either financial assets at fair
value through profit or loss, loans and receivables, held-to-maturity investments
or available-for-sale financial assets. The classification depends on the purpose
for which the investments were acquired. Designation is re-evaluated at each
financial year end, but there are restrictions on reclassifying to other categories.

The Foundation classifies its investments as financial assets at fair value through
profit or loss at initial recognition. The fair value of a financial asset on initial
recognition is normally the transaction price. Subsequent changes in fair value
are taken to profit or loss as investment income or loss.

. Segment reporting

The Foundation has reported by segments to assist in measuring, evaluating and
managing its objectives and to assist in making decisions about allocation of its
resources. It is reporting by service operations (the fulfilment of government
and other contracts) and property and investments. The operations segment
illustrates the real cost of fulfilling operational contracts and commitments.
The property and investments segment illustrates contributions derived from
property and investments that support both the operational shortfall and capital
assets that are essential to service provision requirements.

INCOME STATEMENT

for the year ended 30 June 2015

Property and Intersegment

Operations  investments elimination Combined
$00 $000 $000
Revenue
Contract with Ministry of Social
Development 14,436 - - 14,436
Other contracts 3,841 - - 3,841
Interest 324 - - 324
Realised/unrealised gain
on investments - 1,185 - 1,185
Total revenue 18,601 1,185 - 19,786
Other income 674 3,209 (3,000) 883
Total income 19,275 4,394 (3,000) 20,669
Less expenses 22,690 1,728 (3,000) 21,418
Net profit/(loss) (3,415) 2,666 - (749)
STATEMENT OF FINANCIAL POSITION
as at 30 June 2015
Property and Intersegment
Operations  investments elimination Combined
$000 $000

Current assets
Cash and cash equivalents 625 - - 625
Accounts receivable and
prepayments 686 - - 686
Goods and services tax receivable 10 - 10
Intersegment account - 3,137 (3,137) -
Total current assets 1,321 3,137 (3,137) 1,321
Non-current assets
Long-term investments - 7,213 - 7,213
Property, plant and equipment 925 51,400 - 52,325
Intangible assets 303 - - 303
Total non-current assets 1,228 58,613 - 59,841
Total assets 2,549 61,750 (3,137) 61,162
Less current liabilities
Employee entitlements 1,264 - - 1,264
Accounts payable 1,584 - - 1,584
Restricted donations 764 - - 764
Contracts in advance 694 - - 694
Derivatives - 28 - 28
Intersegment account 3,137 - (3,137) -
Total current liabilities 7,443 28 (3,137) 4,334
Net assets (4,894) 61,722 - 56,828
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INCOME STATEMENT

for the year ended 30 June 2014

Fjroperty and Intersegment

4. Total expenses

2015 2014
$000 $000
Staff related 15,598 15,5632
Operating services and supplies 1,852 1,950
Other expenses 1,900 1,906
Administration costs 632 639
Depreciation:
Buildings 859 736
Plant and equipment 155 215
Motor vehicles 128 156
Furniture and fittings 201 196
Computer equipment 93 102
Total depreciation 1,436 1,405
Total expenses 21,418 21,432

5. Related-party transactions

"~ $000 $000 $000 & Lsooa
Revenue
Contract with Ministry of Social
Development 14,436 - - 14,436
Other contracts 3,765 - - 3,765
Interest 383 - - 383
Realised/unrealised gain on
investments - 950 - 950
Total revenue 18,584 950 - 19,534
Other income 1,493 3,869 (2,353) 3,009
Total income 20,077 4,819 (2,353) 22,543
Less expenses
Other expenses 92950:14] 1,574 (2,353) 21,432
Total expenses 22,211 1,574 (2,353) 21,432
Net profit/(loss) (2,134) 3,245 - 1,111

STATEMENT OF FINANCIAL POSITION

as at 30 June 2014

F_'roperty and Intersegment

The Foundation records that the following Trusts have been set up in whole or part
to support the Children’s Health Camp movement:

= The Children’s Health Camp Charitable Trust (CHCCT)
= The Glenelg Children’s Health Camp Charitable Trust (GCHCCT).

The Trusts are related parties as some of the Trustees are also Foundation members
and/or the Foundation was the principal settler of the relevant Trust. No-related
party debts have been written off or forgiven during the year.

Children’s Health Camp Charitable Trust

In March 2014, the CHCCT was wound up with its assets transferred to Stand
Children'’s Services, being 572,000 in cash to be invested in the Foundation’s
general investment fund and units in the NZ Mortgage Income Trust Group
Investment fund. It is the judgement of the Board that NZ Mortgage fund be
recorded at $180,000 based on information supplied by Fund Managers Otago Ltd
relating to the fund'’s current position. Fund Managers Otago Ltd state that the
funds are being wound up and distributions have been frozen. Fund distribution is
not expected to be for at least 24 months.

$000 $000 $000 $000
Current assets
Cash and cash equivalents 958 - - 958
Accounts receivable and
prepayments 281 - - 281
Derivatives - 6 - 6
Intersegment account - 398 (398) -
Total current assets 1,239 404 (398) 1,245
Non-current assets
Long-term investments - 7,198 - 7,198
Property, plant and equipment 1,242 38,255 - 39,497
Intangible assets 119 - - 119
Total non-current assets 1,361 45,453 - 46,814
Total assets 2,600 45,857 (398) 48,059
Less current liabilities
Employee entitlements 1,559 - - 1,559
Accounts payable 1,154 - - 1,154
Goods and services tax payable 149 - - 149
Restricted donations 553 80 - 613
Contracts in advance 69 - - 69
Intersegment account 398 - (398) -
Total current liabilities 3,862 80 (398) 3,544
Net assets (1,262) 45,777 - 44,515
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6. Contingencies

There are no contingent liabilities as at 30 June 2015 (2014 nil).
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OUR SUPPORTERS

CHAMPIONS
CLUB

Canterbury Community
Trust

Eastland and Central
Community Trust
Fonterra Milk in Schools
Friday Patchwork
Friends, Wellington
Internal Affairs,
Northland

JN Williams Memorial
Trust/HB Williams
Turanga Trust, Gisborne
Murray O'Donnel],
Variety Trillian Bash

We stand
together

WHEN THE WORLD

SAYS, “GIVE UP,”
HOPE WHISPERS,

“TRY IT ONE MORE

TIME.”

Author unknown

New Zealand Post
Pak ‘n Save, Rotorua
Potatoes New Zealand

Rotorua Energy
Charitable Trust

The Howick and Districts
Masonic Centre Trust
Board

Turners & Growers

Z Service Station,
Rotorua

Annie Keirmaier,
Theraplay Institute USA

FRIENDS CLUB

Andrew Lethbridge,
Countdown Highland
Park

Beverley Calkin, Auckland
Bunnings Takanini

Charmaine Funnell,
Auckland

E B Milton Trust
EIRancho, Waikanae

Equine and Farm
Veterinary Services,
Otaki
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Foxy Quilters, Foxton

Glenelg Children’s Health
Camp Charitable Trust

Heni Materoa Trust,
Gisborne

Inner Wheel Club of
Pakuranga and Howick

Jenni Cooke, Half Moon
Bay Rotary

Jenny Laurenson,
Auckland

Karen Dalton, Auckland
KidsCan

Leonie Winward,
Auckland

Lions Club of Kapiti -
Pakeke Inc.

Lions Club of Whangarei

Lodge Tamaki 328
Auckland

Lottery Grants Board

Mark Hall, Gasmark,
Auckland

Michelle Braid, Auckland

Mike Raos, Re-write
Products, Auckland

Natural Tree Products
Ltd, Auckland

Pak'n Save, Gisborne

PGR Partners Ltd,
Auckland

Phil Parker, Coerver
Coaching, Auckland

Potatoes New Zealand
Charitable Trust

Raewynne Vermeulen,
Auckland

Red Cross

Rosalind Stevenson,
Auckland

Rotary Club of Gisborne
West

Rotary Club of Half
Moon Bay

Rotary Club of Otaki
Rotary Club,Whangarei

Smiths City, Colombo St,
Christchurch

Te Paerangi Waka Ama
Inc., Auckland

Te Rananga o Taranganui
aKiwa, Gisborne

Terri Craven, Auckland

The Men's Shed,
Whangarei

The Pakuranga Lodge
416, Auckland

Wellington Central
Rotary Club
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Winsome Webster,
Auckland

Women's Institute,
Gisborne

SUPPORTERS CLUB

103 The Store, Roxburgh

Abbotsford Knitting Club,
Dunedin

AGW Waikanae
Presbyterian Church,
Waikanae

Akuhata Family, Otaki

Alexandra Blossom
Festival Committee

Alexandra Lions Club
Alexandra Red Cross
Alexandra Rotary

Alexandra Women's
Institute Craft Group

Alison Gilbert,
Brookfields Lawyers,
Auckland

Anglican Church,
Waikanae

Anne Cheater, Waikanae

Anne Free, Palmerston
North

Annie Kiermaier

APWC/Waikanae
Presbyterian Church

Audrey Menzies, Raumati
Beach

Avebury Quilters

Awarua Social and
Health Services,
Invercargill

Baker Boys, Wainoni,
Christchurch

Barbara Day, Dannevirke

Beachcomber Motel,
Gisborne

Bellissimo Boutique Hair,
Roxburgh

Betty Kelly, Dunedin

Betty Stevens, Foxton
Beach

Bike Barn, Rotorua
Brite Electrical, Gisborne

Bronwyn Kay Agency,
Gisborne

BSC Signs, Gisborne
Burnside CWI

Business Networking
International East
Auckland

BYTENZ

Catherine McInally, Half
Moon Bay

Catholic Women's League
Cedenco, Gisborne

Child Cancer Foundation
and Canteen, Dunedin

Christchurch Casino
Charitable Trust

Christchurch South Lions
Christian Supply (CSC)
Cliff Parker, Roxburgh

Comet Swimming,
Gisborne

Comfort Socks, Levin

Con Van der Voort,
Ettrick

Corson Grain, Gisborne

Couper Vehicle
Maintenance, Alexandra

Cromwell and Districts
Probus Club

Cromwell Branch Rural
Women New Zealand

Cross Fit, Gisborne
Cycle Zone Rotorua

Darfield Women's
Fellowship

Darlings Fruit, Ettrick

Dawn Fowler, Raumati
Beach

Dennis Lowden, Kiwanis,
Howick

Derek Forskick, Kapiti
Coast

Dharma Trust
Dive Tatapouri, Gisborne

Duke of Edinburgh
students Macleans
College

Duke of Edinburgh
students St Kentigern
College

E J Hoodson-Walker,
Kapiti Coast

East Invercargill Rural
Women

Eastern Southland
Machine Knitters Club

Eastland Group, Gisborne

Eastwoodhill Arboretum,
Gisborne

Elizabeth Little

Fairview Orchard,
Roxburgh

Frimley School, Hastings
Fulton Hogan, Gisborne
Fulton Hogan, Northland

Garry Milford, Alexandra
Police

Gary Clarke Automotive
Gary Moore, Roxburgh

Gayleen Burgess
Gaylene Bentley

Geoffrey Mehrtens,
Dunedin

Geri McGinty, Southern

Gisborne District Council,
Olympic Pools

Glenyss Hamlin, Kapiti
Coast

Goodwill Palmerston
North

Grandparents Raising
Grandchildren, Rotorua

Grant Daniels

Halswell Catholic
Women's League

Harry Hall, Otaki

Highland Pharmacy
Roxburgh

Hilda Wither,
Paraparaumu

Howick Club
Howick Trefoil Guild

Inner Wheel Club of
Awapuni, Palmerston
North

Inner Wheel Group
Otautahi

Janefield Women's
Institute, Mosgiel

Jenny Abercrombie,
Southern

Jim Maunsell
Jo Johnston, Roxburgh
Jo Pollock, Southern

Joy McKenzie, Raumati
Beach

Juve, Gisborne

Kairanga Women's
Institute, Palmerston
North

Kapiti Arts and Crafts,
Paraparaumu

Kapiti Lions Club,
Paraparaumu

Kapiti Union Parish
Kate Barron

Kay Howard, Waikanae
Kia Tahu Ki Otakou

Kiwanis Club of
Christchurch

Kiwanis Clubs of the
Auckland District

Kiwanis Papatoetoe
Kiwi North, Whangarei

Knitter & Knatter Group,
Whangarei

Leaderbrand, Gisborne

Levin Spinners and
Weavers

Levin Uniting Church
Life Centre Trust

Life Education Trust,
Gisborne

Life Education, Auckland

Lions Club of Kapiti -
Pakeke Inc.

Lions Club of Makarewa

Lions Club of Rotorua
Geyserland

Lodge Howick 314

Louise McKenzie,
Alexandra

Lyal Brenton, Palmerston
North

Margaret Bendig, Otaki

Mark Bason and Mustang
Lady, Auckland

Marsh Insurance
Melray Electrical
Meridian

Morere Hot Pools

Mosgiel Women's
Institute

Motat, Gisborne

Murray & Jo Palmer
Snorkelling, Gisborne

Newell Rubbermaid,
Auckland

NZ Media & Entertainment
OfficeMax, Christchurch

OfficeMax School
Supplies, Dunedin

Otaki College

Otaki Probus Club

Otaki Women's Group
Otakiri Springs Ltd
Papanui Catholic
Women's League

Paper Plus Alexandra
Paper Plus, Gisborne
Parawai Lions, Waikanae
Pat and Judy Dunick

Patricia Ladbrook,
Southland

Pauline Reid, Southern
Peter and Robyn Crowle,
Cromwell

Pharmacy 44 Ltd,
Rotorua

Pinehollow Horse Riding,
Gisborne

Raukokore School,

East Cape

Ride Central

Robin Wilkins,
Whangarei

Rotary Auckland District
Rotary Club of Dunedin
Rotary Club of Gisborne

Rotary Club of Half Moon
Bay

Rotary Club, Foxton
Rotorua Cycle Centre
Roxburgh Area School

Roxburgh Community
Garden

Roxburgh Fire Brigade
Roxburgh Lions Club
Roxburgh Physio Group
Roxburgh Police
Roxburgh Rugby Club
Roxburgh SuperValue
Roxburgh Thrift Shop

Rural Women New
Zealand, Northland

Salvation Army
Salvation Army, Gisborne

Sam Cairns, Gisborne
Police

Sanitarium

Shadhna Khan, Public
Health Nurse, Gisborne

Sherryn and Paul
Cressey, Howick

South Otago Federation
of Women'’s Institutes

SPCA, Gisborne

St Lukes Anglican Parish,
Waikanae

St Mark's Ladies Guild,
Paraparaumu

Stenersen Kain Opticians,
Gisborne

Sulphur City Lions Club

Sunshine Rotary Club,
Whangarei

SuperGrans, Gisborne

Sybil Powell, Palmerston
North

Tairawhiti District
Health, Gisborne
Tairawhiti Museum,
Gisborne

Tararua Trefoil Guild,
Palmerston North

Tauranga Methodist
Church

Te Ao Huri Iwi
Management, Alexandra

Te Kura Kaupapa
Arowhenua, Waihopai
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Te Rau Aroha Marae,
Bluff

Te Runanga o Ngati
Porou, Gisborne

Teviot Valley Country
Women'’s Institute

The Gisborne Herald

The House of
Breakthrough, Gisborne

The Pakuranga Lodge 416
The Salon

The Salvation Army,
Kapiti Corps

The Warehouse, Eastgate,
Christchurch

The Warehouse, Gisborne

The Wednesday Bike
Boys, Howick and
Pakuranga

Times Newspaper
Howick and Pakuranga

Tina McColgan,
Invercargill

Tokoroa Host Lions Club
Tokoroa Lions
Tony Martin, Gisborne

Treble Developments,
Gisborne

Trevor Hunter, Otaki
Beach

Uruuruwhenua Health,
Central Otago

Valerie Rodgers, Levin
Variety Bash, Northland

Velda Harrison, Otaki
Beach

Waianiwa Women's
Institute

Waiariki Institute of
Technology

Waikanae Anglican Parish

Waikanae Presbyterian
Church APW Fellowship

Waikanae SPCA Op Shop
Waimangu Valley

Waimea Women's
Institute, Waikanae

Wainakarua Women's
Institute

Waiopehu Women's
Institute, Levin

Waitohu School, Otaki
Warehouse

Wellington Central
Country Women's
Institute

Wendy Bence, Waikanae
West Otago Lions Club
Willam Toomey Trust

48

William Pike Challenge
Award

Willis Tamatea, Gisborne
Police

Women’s Community
Group, Otaki

Women's Fellowship,
Levin, Uniting Parish

Woolston Craft Group
YMCA, Gisborne

Z Service Station,
Amberley

Zonta Club of East
Auckland

NATIONAL
SUPPLIERS AND
SUPPORTERS

ZDegrees
Abso-Blooming-Lutely
ACC

Ace Payroll

Air New Zealand

Alpha City

Ana Cuisine

Anderson Lloyd Lawyers
ANZ Bank

Arrow International (NZ)
Ltd

ASB Bank

Athena Software

Avis Rental Cars

Bank of New Zealand
Bidvest

Breaden McCardle Chubb

Brother International
(NZ) Ltd

Catholic Social Services
Child Matters
CQ Hotels Wellington

CPI° Crisis Prevention
Institute, USA

CSC Buying Group
David Patten

DELL

DTS

Ecolab Ltd
Employers Associates
Enabling NZ Ltd
Ernst & Young
Family ROI, USA
Fonterra

Format Print

Good Grief, Australia
Graeme Horsley Ltd

GRC Legal

Henshaw Signs
Hertz Rent a Car Ltd
Hui Cleaning
Insight Creative
ITEngine

LeasePlan

Loo & Moore

Marsh Insurance
Martin Jenkins
Matrixx Consultants Ltd
Microsoft

N3

National Resource Centre
for Youth Services
(University of Oklahoma)

New Zealand Couriers
New Zealand Post
Noel Leeming

OfficeMax New Zealand
Ltd

Office of the
Commissioner for
Children

Online Security
Packaging House

PC Traders

Penelope New Zealand
Platform

Programmed Property
Services

Provoke
PSA
Quality Bakers

Reclaiming Youth
International, USA

Ricoh NZ

Seasons for Growth NZ
National Network

SenateSHJ

Simply Food
Southern Cross
Southern Hospitality
Superu

Talent Propeller

Taxi Charge NZ Ltd
Team Network

The Building Intelligence
Group

The Urban Lounge
Total Utilities

Vitae

Vodafone

Watts & Hughes
Welman Technologies
Westpac

DIRECTORY

insightcreative.co.nz

NORTHERN

AUCKLAND

MIDLAND

EAST COAST

CENTRAL

CHRISTCHURCH

SOUTHERN

NATIONAL
OFFICE

Northland, Whangarei, Rodney,

North Auckland

B 094379050

B northern@standforchildren.org.nz

Greater Auckland, Northern Waikato
B 095344017

B auckland@standforchildren.org.nz

Waikato, Bay of Plenty, Rotorua, Lakes,
Thames, Coromandel, Hamilton,

North Taranaki, Taumarunui

B 073459097

B midland@standforchildren.org.nz

East Coast, Opotiki, Gisborne,

Hawke's Bay, Waipukurau

B 068675614

B eastcoast@standforchildren.org.nz

Taranaki, Whanganui, Manawatu,
Horowhenua, Kapiti, Wairarapa, Wellington,
Nelson, Blenheim

B 063648069

B central@standforchildren.org.nz

North, Central and South Canterbury,
Blenheim, Nelson, West Coast

B 033322541

B christchurch@standforchildren.org.nz

Dunedin, Invercargill, Otago,
Southland, Queenstown, Wanaka

B 034468119

B southern@standforchildren.org.nz

B 044720101

B nationaloffice@standforchildren.org.nz
PO Box 12-547

Wellington
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